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ABSTRACT

The main objective of this study is to describe datermine the impact of Leadership Commitment opl&yee Job
Satisfaction. Specifically, this study was condadigteorder to: (1) Describe the socio-demographi@ai@acteristics of the
respondents in terms of: Age; Sex; Civil Statusardeof Employment; Status of Employment; Highedtidational

Attainment; Monthly Income/Salary; and DesignatRogition/Academic Rank; (2) Describe the leadersfummitment
being assessed by the respondents in terms ofit@sadf a Leader and Leadership Styles; (3) Deteenthe degree of
agreement about the respondents’ job satisfacti@t); Find out the relationship between the respomslesocio-

demographic characteristics and their job satisiact (5) Find out the relationship between lead@pstommitment being

assessed by the respondents and their job saiisfiict terms of: Qualities of a Leader and Lead@rsBtyles

This study tested the following null hypothesi$: T{here is no significant relationship between thspondents’
socio-demographic characteristics and their jobisfatction and (2) and (2) There is no significaatationship between
leadership commitment being assessed by the resptsdnd their job satisfaction in terms of: Questof a Leader and
Leadership Styles The researcher used the deaaiptimparative research design. Descriptive rededscused to
describe, and interpret the current status of iidinals, settings, conditions or events (Mertler12D In descriptive
research, the researcher is simply studying thenpheenon of interest as it exists naturally, no rafie is made to

manipulate the individuals, conditions or events.

The researcher conducted this study to focus oaritdésy and determining the Impact of Leadershipr@atment
on Employees’ Job Satisfaction. The respondente wemposed of 16 employees from the Office of Hanc@llor of
Batangas State University ARASOF-Nasugbu. Mositfisignt socio demographic result: refers to ages ffermanency and
the salary received by the employees, which weréntlication in determining employees job satisfectOn the other hand,

the least significant indicators are civil statysars of employment, designation and highest edunzdtattainment.

The different leadership factors such as valueslusiveness, empowering others, competence, growitiset
and compassion in which earned an overall mean&s @ith an equivalent of Totally Agree. It is imé&l that the degree

of agreement of the respondents to leadership tigglin particular to Management and Leadershiprigform.

As stressed by Anthony Solomon and Renier Steyid ) @ultural Intelligence (CQ) is 'an individuakspability
to adapt effectively to situations of cultural disiéy' and, hence, depicts the capacity to searylasske the transition
across multiple cultures as opposed to just a sirgl few cultures. CQ thus allows for the allewatiof stresses that

emerge as a result of heightened exchanges betivesa persons possessing divergent cultural idestit
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The degree of agreement of the respondents abeufdh satisfaction in which earned and over aétan of 5.28
to supervision interpreted as “Agree Very Much”08.to communication interpreted “Agree Moderategrid 4.91 to co-

workers interpreted “Agree Moderately”.

In this results or findings, it highlighted thattisupervisor is competent in doing his/her jobpadycommunication

atmosphere is evident in the organization and titeyeach other as a sign of a good working envinent.

There is no significant relationship between thspandents’ socio-demographic characteristics argirtjob
satisfaction as well as between leadership commitrheing assessed by the respondents and theisgtibfaction in

terms of: Qualities of a Leader and Leadershipestyl
On the basis of the findings and conclusion, tileviagng are the researcher's recommendations:

The study revealed a positive response from theloyegs as regard to leadership qualities. It isréffere
recommended that the Chancellor continue to be @uipe at all times, be innovative and flexible wimspires his

subordinates, identify champions that can helpattganization, and develop the skills of the empisye

In addition, the respondents reiterated that heticwres to be proactive and aggressive in makingiriettution

improves to the highest level and continue to ge@d decision-maker.

Most importantly, he should continue to provideaclgoals for the organization to allow them to grbased on

their experiences in their respective offices.

In terms of job satisfaction, the respondents agre®derately on the statements under ContingentaRisw

Therefore, the institution should find ways on howextend rewards and recognition to deserving eygss.

Lastly, in the part of the researchers, it is recoemded to consider on having a re-run on the cati@h on
leadership commitment to job satisfaction basedswncategories and not based on the totality ofrésalt to clearly

highlight the relationship of each category to #maployees’ job satisfaction.
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